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Individualne strategije su@vanja s nezaposlenasna Spanjolskom uzorku
SAZETAK

Cilj ovog istrazivanja bio je utvrditi doprinos tefmih samoevaluacija u objasnjavanju
strategija proaktivnog trazenja posla i umanjivanjaenja posla, te ispitati mogu
moderacijski utjecaj proaktivnog traZzenja posla edijacijski utjecaj umanjivanja
zn&enja posla na odnos izde temeljnih samoevaluacija i pozitivnog i negatigno
iskustva nezaposlenosti. Strategija proaktivhogeinga posla obuh¢a ponaSanja
usmjerena na kontrolu stresne situacije gubitkdaptes kao krajnji cilj ima ponovno
zaposlenje, dok je strategija umanjivanja ¢amga posla izbjegavaja i koristi se u
svrhu smanjenja razine stresa. IstraZivanje jegmterno u Jaénu u Spanjolskoj te je u
njemu sudjelovalo ukupno 178 osoba koje su ostafefdwsla, uz minimalno trajanje
trenutne nezaposlenosti od mjesec dana. Uz soocgiafske varijable i radne
karakteristike, Skalu temeljnih samoevaluacija édtyicu iskustva s nezaposleétws
koristen je i Upitnik sugavanja s gubitkom posla razvijen u Hrvatskoj, kejza ove
potrebe bio preveden na Spanjolski jezik.c@pto, osobe s viSim razinama temeljnih
samoevaluacija su istovremeno i proaktivnije tefibsao i viSe umanjivale ziemja
posla. Uz njih, obrazovaniji pojedinci su u prawvilise traZili posao od onih s nizim
stupnjem obrazovanja. Nadalje, pokazalo se da osolW&im razinama temeljnih
samoevaluacija dozivljavaju svoje iskustvo nezagussti pozitivnijim, i istovremeno
manje negativnim, u odnosu na one s nizim razingmeljnih samoevaluacija. Pritom
nije potvidena pretpostavka o moderacijskom utjecaju stratqgipaktivnog traZzenja
posla na odnos iznda temeljnih samoevaluacija i pozitivnog, odnosn@ati¥nog
iskustva s nezaposlerioS Ipak, proaktivho traZzenje posla se uz temeljne
samoevaluacije ispostavilo vaznim u pre@wiju pozitivnhog iskustva nezaposlenosti, a
kod negativnog iskustva uz njih treba uzeti u obziod. Detaljnije, osobe s viSim
temeljnim samoevaluacijama koje nisu bile tolik@arrane u aktivnom trazenju posla
Su izvjesivale o pozitivnijem, a Zene, osobe nizih razimaegnih samoevaluacija, kao
I osobe koje su proaktivno trazile posao o neggéumiskustvu nezaposlenosti. Uz to,
osobe s duljim trajanjem trenutne nezaposlenogim temeljnim samoevaluacijama
su dozivljavale svoje iskustvo nezaposlenosti porjtm, a taj je odnos bio djelorémo
posredovan strategijom umanjivanja &m@a posla. Kod negativhog iskustva
nezaposlenosti umanjivanje zeaja posla nije bilo medijator, ali sed@mito pokazalo
¢e&im kod osoba Zenskoga roda te onih s nizim razintemeeljnih samoevaluacija i
umanjivanja zné&nja posla. Premda bi ovo istrazivanje bilo dobmoqviti u drugim,
vide naseljenim gradovima Spanjolske, kao i pratitimjene strategija stavanja kroz
vrijeme longitudinalnim nacrtom, ono moze poslu&fo temelj u kreiranju novih
programa pomé@ usmjerenih na poboljSanje temeljnih samoevalaagijiskustva
nezaposlenosti kod Spanjolaca.

Kljuéne rijegi: iskustvo nezaposlenosti, proaktivno trazenje gpastrategije su@vanja
S nezaposlenod, temeljne samoevaluacije, umanjivanjecamga posla



Individual strategies of coping with unemploymemibag displaced Spanish workers

ABSTRACT

The aim of this research was to determine the #nnion of core self-evaluations in
explaining the coping strategies of job searchjabddevaluation, as well as to test the
potential moderation effect of job search and ntezhaeffect of job devaluation on the
relationship between core self-evaluations and pos8itive and negative experience of
unemployment. In total 178 unemployed individuatsni Jaén, Spain, participated in
this study. Coping strategies were measured byeatmunnaire constructed in Croatia,
which was translated to Spanish for this purposmeglly, higher core self-evaluations
were related to higher levels of active job seash,well as job devaluation. Also,
higher educated people tended to search for job® h@an the lower educated. Job
search did not moderate the relationship betweea self-evaluations and experience
of unemployment. However, people with higher levdlgob search and lower levels of
core self-evaluations had a less positive, andeasame time more negative experience
of unemployment. Additionally, females had a moregative experience of
unemployment. Individuals with a longer duration dfie current period of
unemployment and higher core self-evaluations hatioae positive experience of
unemployment, and this relationship was partiallgdrated by job devaluation.
Negative experience of unemployment was more comamang female participants
and among those with lower core self-evaluationd b devaluation levels. These
findings could be used in creating new interventmograms focused on improving
core self-evaluations and the positive experiericememployed people in Spain.

Key words core self-evaluations, experience of unemploympit devaluation, job
search, strategies of coping with unemployment



INTRODUCTION

Work has been recognized as a highly importantasydife, not only because
it provides income and security, but also becatusggves daily structure and purpose
and plays a role in identity formation. It ensuaesertain level of social contacts and is
connected with one's social status too. Its centld in society shapes all other
activities and relations a person has, affectingydautine and even family life.
Moreover, by contributing to feelings of self-wordnd self-esteem it clearly has
psychological benefits. Additionally, for young md® finding a job represents the
beginning of independent adult life. Therefore,sitclear that work represents the

central process around which society is struct(@adik, 2006).

On the other side, unemployment rate is a releeaanomic indicator and
unemployment currently appears to be a global prabaffecting society as a whole
(Wanberg, 2010). It has always been present amsl ¢aused by a great number of
factors. Apart from the cases in which workers qthieir jobs voluntarily,
unemployment may be a result of seasonal layoftsiclw can be seen mainly in
agriculture and tourism (e.g. a poor harvest orisbiseason) because of the seasonal
nature of these work sectors. Also, ever sinceiridastrial revolution, technological
changes (the automation of manufacturing processdsan increasing number of self-
service machines) represent another important aafysé loss. Jacob (2011; as cited in
Holland, 2012) states that other reasons for regeemployment are due to jobs being

outsourced to other countries and the increadeeipopulation.

However, since 2007 the leading cause of massigan@ational downsizing
and unemployment has definitely been the worldweidenomic crisis. Starting from the
beginning of 2007, the unemployment rate has bémost steadily increasing — EU
started the crisis with unemployment rate of 6.8%ich increased to 10.4% in April
2014 (Eurostat, 2016). Labor markets in some c@astrave suffered from the crisis
significantly more than others. Spain, Greece, R@tand Croatia are typical examples
of countries with a rapid increase of unemploynrates. In Spain, unemployment rates
jumped from 8.2% in 2007 to 24.5% in 2014 (Eurqsgitl6), out of which 12.9%
individuals were unemployed for more than 12 montsother great problem which

arose from the still lasting economic crisis isreased youth unemployment. In



general, youth unemployment rate, defined as theben of unemployed people aged
15 to 24 as a percentage of the labor force ofstmae age, is always higher than
unemployment rates for all ages, and sometimes upite as high (Eurostat, 2016).
More detailed, in April 2014 the youth unemploymeate in the EU was 22.5%, while
at the same time Spain had reached an extremeofad@.2% unemployed young

people. Unexpected layoffs and long periods of ysleyment among all age groups
led to an increased employment uncertainty not amty individual, but also on

company, industry and national levels (Mantler, &fiaek, Matheson & Anisman,

2005).

Individual effects of unemployment

Over the past few decades, numerous studies haamimed negative
consequences of job loss on an individual. The mibgious problem is the sudden loss
of income, which can cause a change of lifestyk lzabits, as well as result in serious
financial challenges and running out of lifetimeviags. Single-income families are
specially affected and sometimes even face theofiflecoming homeless (Chen et al.,
2012). Furthermore, previous research has estallisa relationship between
unemployment and poor physical health. Since uneyedl individuals experience high
levels of stress, they often face minor or everoasrmedical symptoms. For example,
Mayo Clinic (2011; as cited in Holland, 2012) rejgor that unemployed people might
suffer from headaches, muscle tension or paingdati change in sex drive, upset
stomach or sleep problems. Also, the lack of mas®y motivation might affect their
level of physical activity and diet — they mighttrio@ able to afford going to the gym or
could start to opt for more affordable, yet lessltiny food. This, along with higher
levels of stress hormones, could in turn lead teoua metabolic, cardiovascular and
gastrointestinal diseases, such as diabetes, bygeh and coronary heart disease
(Chen et al., 2012).

Alongside financial problems and the deterioratmhnphysical health, most
studies focused on negative effects of unemploymemhental health and general well-
being (e.g. Ferreira et al., 2015). Common emottbas go along with unemployment
are worry, fear, hostility, anxiety and lonelind&apuvari, 2011), and over time those

can cause numerous psychological disorders, sudb@sssion. For example, Kasl and



Cobb (1980; as cited in Vansteenkiste, Lens, Daée/V8., De Witte, H. & Deci, 2004)

found that somatic symptoms were associated wigmyrhoyment, Henwood and Miles
(1987; as cited in Creed & Moore, 2006) discovetet unemployed people showed
high psychological distress and Mcintyre, Mattingbewandowski Jr. and Simpson
(2014) reported that the unemployed had lower estifem. Also, some people
experience high levels of self-blame (Gordus, 1988) look for the mistakes that got
them fired, which then leads to feelings of guiltialepression, and lower levels of self-
esteem. It is also important to mention that uneypkent is often linked to alcohol and

drug abuse, as well as the increase in suicidmptte(Argyle, 1989).

Lastly, unemployed people suffer from a great nuntbether problems. Their
social interactions usually decrease, causing tieespend even more time at home and
feel lonelier (Aslund, Starrin & Nilsson, 2014). ditonally, the number of family
conflicts caused by the lack of money can risehwather family members putting
pressure on the unemployed person and expectimg thdind a new job soon. Also,
Sidelman and Bason (2001, as cited in Venesaar &k 8004) showed that long-term
unemployed people are highly likely to lose thearking habits and professional skills
and competences, causing difficulties in their neleyment. Moreover, Helgesson,
Johansson, Nordqvist, Lundberg and Vingard (2008nd that early unemployment
predicts future unemployment — their longitudinalidy showed that periods of
unemployment in young adulthood increased the oskuture unemployment even

after fifteen years.

However, not all individuals experience negativasaguences of their job loss.
For some, it is an opportunity to avoid daily ssremd responsibilities, or even escape
undesirable and dissatisfying work. Some mightitsage a chance to rethink their career
path and aspirations, as well as work on theilskit take an educational course of
their interest. Also, some people might gladly atdeeir new role of taking care for

the family and spend more time on other meaninagtivities.

There are several theories which offered an exptamaof the impact of
unemployment on individuals, and they can in gdnée grouped in two major
perspectives: the deprivation perspective by Jal{®882) and Warr (1987), and the
personal agency perspective by Fryer and Paynel(H38cited in Hoare, 2007). One of



the earliest and most influential theories wakoda's deprivation theoryhich was
based on Freud's idea that work represents ourgest link to reality (Kapuvari, 2011).
Jahoda stated that work provides not only manifestefits, such as a steady income,
but also certain latent benefits that are importantone's well-being and serve to
maintain a link to reality. She claimed that thbsmefits could only be gained through
employmentand identified five latent benefits of employmetime structure, social
contact, sharing of common goals, status, and eadloactivity (Wanberg, 2010). While
unemployed, people are unable to satisfy thesefiteaad thus become passive, feel

deprived and suffer poor mental health.

Warr's vitamin modelis somewhat similar to Jahoda's theory, and itshma
premise is that the environment influences mengalth in the same way agamins
affect physical health. He found nine aspects ef ¢éimvironment related to mental
health: opportunity for control, opportunity forikkuse, externally generated goals,
variety, environmental clarity, availability of mey, physical security, opportunity for
interpersonal contact and valued social positioert(ia, 2011). Just like in Jahoda's
theory, Warr said that unemployed individuals areprdved from the crucial
environmental features, and that this deprivateats to poor psychological well-being.
However, according to this model individuals do need to be completely passive, but

can rather search for or even create an environmiémimore of the beneficial aspects.

A somewhat different approach was describepersonal agency perspectitsg
Fryer and Payne. According to them, unemploymemisdaot necessarily mean only
deprivation, but can also have some positive featuwhich then evoke proactivity and
bring positive outcomes to the individuals (Peittit011). This perspective, therefore,
provides an explanation of the fact that some pe@pperience unemployment as
something positive.

The transactional model of stress and coping

In order to provide a broader perspective of irdinal differences in experience
and coping with unemployment, some researchereduto the transactional model of
stress and coping by Lazarus and Folkman (1984ishaiias also used as the basis of
this research. The model itself connects cogniaipgraisals, coping resources and
coping strategies in trying to explain the relasioip between stressful events in the



environment and one's reactions. Lazarus and FalKa284; p. 141) defined coping as
constantly changing cognitive and behavioral eBdd manage specific external and/or
internal demands that are appraised as taxing areexling the resources of a person
In terms of job loss, coping refers ¢ognitive and behavioral efforts to manage the
taxing demands posed by job I¢katack, Kinicki & Prussia, 1995, p. 4). Accorditm
the model, events in one's life go through the @secof primary appraisal (when a
person evaluates whether an event was significadt karmful) and, if necessary,
secondary appraisal (when the person dedidesto respond to the situation and how
to cope with it). In case that the event was n@nsas important and stressful, the
process will stop after the primary appraisal ar@dvent will be ignored. On the other
hand, major events, such as unexpected job lossparked as harmful and threatening
during the primary appraisal (Kinicki & Latack, 1®9 and thus in the secondary
appraisal demand from a person to revise theirngppesources and, finally, decide

which coping strategy to use.

Coping resources consist of both internal attribuieg. self-esteem, positive
beliefs) and external resources (e.g. materialuress, social support) that influence the
way a person copes with involuntary job loss (Hp@697). McKee-Ryan and Kinicki
(2002) named three categories of coping resouradsvant for coping with
unemployment, and those are personal, social aaddial ones. Among them, personal
resources have attracted special interest of refsei@ because of their impact on well-
being of jobless people. In their meta-analysisK®i-Ryan and Kinicki (2002) found
one's self-perception of worth and perceived cordver life events to be significant
predictors of the coping process. More specificabif-esteem, locus of control, self-
efficacy and neuroticism (which together form ceedf-evaluations) seem to influence
the way of coping: higher self-esteem and selfatfy, lower neuroticism and internal
locus of control are associated with positive ctigaiappraisals, which are in turn
connected with more effective coping strategiessidie them, some studies (e.g.
Wanberg, 1997; Lai & Wong, 1998) defined other pesdity predispositions, such as

optimism, as part of one's coping resources.

Coping resources have both direct and indirectcesffgby affecting one's

appraisal of the unemployment) on the selectiorcading strategies (Latack et al.,



1995). Together with cognitive appraisals, theyregeessary antecedents of coping, and
therefore can be seen as mediators between an @wver#n individual's response to it.
Once the cognitive appraisal finishes, the proadssoping starts with the chosen

coping strategies.

Latack et al. (1995) described coping strategiethasognitive and behavioral
efforts made by individuals to deal with a strebsduuation. Originally, coping
strategies were divided on problem-focused (thesdhat directly try to resolve the
stressful event) and emotion-focused ones (witlpgae of reducing the emotional
distress). Problem-focused strategies were uswsan as behavioral and trying to
control the situation, and emotion-focused onexa@mitive and aiming for escape.
However, Latack (1986; as cited in Latack et #93) thought of this distinction as too
simple, since there are also cognitive problem-$edustrategies, as well as behavioral
emotion-focused strategies. Thus, she proposed rew dimensions of coping
strategies: control- and escape-oriented ones (@gnt2010). In terms of job loss,
control-focused strategies refer to cognitions &ethaviors directed to manage the
problem of unemployment, and the examples are hgpfar a new job, relocating to a
place with more job opportunities, joining a traigiprogram and reviewing skills and
qualifications. On the other hand, escape-oriestestegies would be the ones that try
to reduce the stress and negative affects causdédebjpb loss, and the examples are
seeking social support, using hobbies as a digtrgcavoiding to think about the job

loss and drinking or using drugs.

To put it all together, after unexpected job teration, a person might evaluate
the job loss as stressful and highly significarinfary appraisal), and then consider
available coping resources to decide how to aato(s#ary appraisal). This person
might conclude that they possess a set of skilsvaat for the job market and be
confident that potential job applications wouldngrisuccess in terms of reemployment
(high core self-evaluations, representing availgi#esonal coping resources). In the
end, the person could decide to work on their CSK @revious employers for
recommendations and look for job opportunitiesraion a daily basis (use of control-

oriented coping strategy).



Folkman (1992; as cited in Ramlall, Al-Sabaan & Magl, 2014) stated that
individuals normally use control-oriented stratsgie situations which are perceived as
manageable, while the escape-oriented ones areaftereused in situations which are
seen as uncontrollable. Usually, control-focusedtaties were considered as more
adaptive and beneficial for one's well-being, & telationship turned out to be more
complex, and even reciprocal. For example, if sameesees the job loss as highly
stressful, it might be useful to turn to escapeasfmu strategies for a while to reduce
anxiety and restore balance. Recent meta-analysMdiXee-Ryan, Kinicki, Song and
Wanberg (2005) found that people who use both obotiented and escape-oriented
strategies more intensively usually have higheelewf well-being than people who
use coping strategies less intensively, with jobrae being the main exception. It
seems that individuals see the experience of appligr jobs and receiving rejections

as extremely negative.

Finally, various studies (e.g. Kinicki, Prussia &Kkee-Ryan, 2000; Kinicki et
al., 1990) concluded that coping is a dynamic pgedhat changes over time. The same
person can use different control- and escape-@tiedt strategies to cope with
unemployment, and the choice will depend on thengbs in the situation and the
results of a certain strategy. A person who spee¢ks applying for different job
openings might, for example, decide to wait for sdeedback from the companies and
meanwhile engage in a hobby.

This research investigated coping strategies ofsgdrch and job devaluation.
The first strategy was job search, which is a aduriented strategy consisting of
proactive and planned activities with reemploymasta final goal. Examples of such
activities are writing a CV, asking friends abopea positions in their companies and
searching and applying for job openings online.Mmtalysis by Kanfer et al. (2001; as
cited in Wanberg, Glomb, Song & Sorenson, 2005ws&bthat the active use of this
strategy is related to future job acquisition, nembf job offers and shorter duration of
unemployment. Also, it is found that individualsthvhigher self-esteem, self-efficacy
and perceived control over life (components of cesdf-evaluations) show more
intensity and effort in their job search (Kanferaét 2001; as cited in Wanberg, 2010).

However, it is important to mention that successé@mployment doesn't depend only



on job-seeking activities, but also on other fagta@uch as labor market (Sérst
Savor, 2012). Other studies on job search focuseilsorelationship with well-being
and demonstrated that, although job search gepeintireases the chance of
reemployment, it affects well-being negativelly (harg, 1997; McKee-Ryan et al.,
2005). As it was mentioned earlier, it appears seaking a job over a longer period of
time is a discouraging process that leads to hidéesls of psychological distress
because of constant rejections and uncertaintythfmanteresting study was of Song et
al. (2009; as cited in Wanberg, 2010), which sutggkeshat the relationship between
active job search and higher levels of distres®egprocal - not only does job search
lead to increased psychological distress, but migheels of psychological distress also

seem to increase job seeking behavior.

Another coping strategy examined in this researah jgb devaluation. It is an
escape-oriented strategy through which an indiVithis to perceive the event of job
loss as less negative and cognitively persuadedbleas that there are more important
things in life than having a job (Kinicki et al.990). The objective of this strategy is
cognitive revision of goals and attitudes in ortiereduce the negative experience of
unemployment (Latack et al.,, 1995). According to Ditte, Hooge and Vanbelle
(2010), this strategy is common among long-termmyieyed individuals who get tired
of constant job search and therefore their employrsemmitment levels drop. Once
the role of work in their life becomes peripheadychological distress decreases and

their overall well-being improves.

Core self-evaluations

Several individual variables (self-esteem, geneedli self-efficacy, locus of
control and emotional stability) were often exandirees coping resources influencing
the choice and persistence of coping strategiesalg®e of their high intercorrelations,
Judge, Locke and Durham (1997) suggested they doeildnited in a higher order
construct, which they named core self-evaluatiang, defined akindamental premises
that individuals hold about themselves and theirctioning in the worldJudge et al.,
1997, p. 154). Since some of its subtraits, suctetsefficacy and locus of control, rose
from motivation theories, it has been suggestedl ¢bee self-evaluations represent a
motivational trait (Erez & Judge, 2001; as citecKimmmeyer-Mueller, Judge & Scott,



2009) useful for prediction of various goal settaxivities and coping strategies. When
dealing with a stressful event, individuals witlghicore self-evaluations typically focus
both on trying to solve a problem and deal withrthegative emotions. In the domain
of coping with unemployment, various studies (élgare, 2007; Wanberg et al., 2005)
proved the positive relationship between core se#fluations (or its subtraits) and
control-oriented coping strategies, such as jobckea

Experience of unemployment

A common point of interest of all theories on tingpact of unemployment is
individual experience, which, as has already beemtioned, varies from extremely
negative (e.g. depression) to positive. In termgheftransactional model of stress and
coping, one's experience of unemployment can be asean outcome of the applied
coping strategy and can further influence new cyabdé cognitive appraisals and
potential strategy changes. Previous research ynfinlused on positive and negative
experience (e.g. De Witte et al., 2010; Vanstedalas al., 2004), as well as positive
and negative affect (Hoare, 2007), and generalhficoed the results of meta-analysis
by McKee-Ryan et al. (2005), showing the connechetween job search strategy and
negative experience of unemployment on one side,escape-oriented strategies and

positive experience on the other.



RESEARCH OBJECTIVES

The objective of this research was to enable a rttwsough insight into the
mechanisms of individual variations in coping wijthb loss. The thesis examines
predictors and outcomes of individual strategiesaging with unemployment among
displaced persons in Spain.

PROBLEMS

The problems of this research were to examine venethd to what extent core
self-evaluations predict strategies of coping wittemployment as well as to test the
potential moderation effect of job search and ntezhaeffect of job devaluation on the

relationship between core self-evaluations and esipee of unemployment.

HYPOTHESES

1. It is expected that core self-evaluations will cidmite significant additional
variance to predicting both job search and job Wmten, after the socio-
demographic variables (age, gender, level of edutataverage monthly
income) and work characteristics (total period afrrent unemployment,
duration of last tenure) have been controfi@d Specifically, higher core self-
evaluations will be positively related to highevdés of job search, as well as
higher levels of job devaluation.

2. Job search will moderate the relationship betweere cself-evaluations and
experience of unemployment. Specifically, peoplehwhigher core self-
evaluations will have higher levels of positive aloaver levels of negative
experience of unemployment, but among them those sglarch for a job more
actively will have a less positive and more negatiexperience of
unemployment. Figure 1 shows the expected reldtipnbetween core self-

evaluations, job search and experience of unemmaym
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3. Job devaluation will partially mediate the relasbip between core self-
evaluations and experience of unemployment. Agaone self-evaluations will
affect experience of unemployment in a way thatppeavith higher core self-
evaluations will have higher levels of positive aloaver levels of negative
experience of unemployment. Also, core self-evabmatwill be associated with
higher levels of job devaluation, which will in tutead to more positive and less

negative experience of unemployment. The expecwdtionship between
variables is presented in Figure 2.

Job devaluation

Core self-
evaluations —>

Experience of
unemployment

Figure 2
Graphic presentation of the expected mediatiorcetiejob devaluation on the
relationship between core self-evaluations and rsmpee of unemployment
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METHOD
Participants

The data for this study was collected on a convex@esample of displaced
people in Jaén, Spain. Only individuals who lbsiirtjobs involuntarily were involved.
An additional criterion for the sample recruitmemas that the participants' current
period of unemployment was longer than 1 monthtobal, 200 questionnaires were
completely filled in, out of which 9 were discardiedm further analysis because of too
many aberrant answers, and additional 13 becaegectintained data from participants
who had never been employed before. The final sarophsisted of 178 participants,
with a slightly greater number of female particifs|ar(N=95). The majority of
participants were between 26 and 35 years old (38.&nd between 36 and 45 years
old (32 %). 41.6 % of participants indicated eletaenschool (equivalent of 10 years
of education) as the highest level of educatioairm. For the greatest number of
participants the total period of current unemplogtranged between one and two years
(28.6%) and two and four years (25.1%), and theamee duration of last tenure in
months was between less than a month and 324 m@it88.97;SD=57.62). Most of
the participants' families received between 645 E00 euros (31.2%) and under 400
euros (30.6%) of average monthly income. Furthetailde of socio-demographic

variables and work characteristics of the samphebsafound in Table 1.

Table 1
Socio-demographic variables and work charactesigtigarticipants (N=178)
Category Percentage (%)

Gender Men 46.3
Women 53.7

Age 18-25 15.7
26-35 38.8
36-45 32.0
46-55 11.2
56-65 2.2

Education Elementary school 41.6
High school 35.3
University degree 23.1
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(Continued on next page)

Table 1
Socio-demographic variables and work charactesistigarticipants (N=178)

(Continued from previous page)

Total period of unemployment 1 to 2 months 5.7
2 to 6 months 14.3
6 to 12 months 15.4
1to 2 years 28.6
2 to 4 years 25.1
More than 4 years 10.9
Average monthly income Under 400 euros 30.6
645.3 euros 12.4
Between 645.3 and 1000 euros 31.2
Between 1216 and 2095 euros 21.2
Between 2095 and 4190 euros 4.1
Over 4190 euros 0.6
Instruments

Beside socio-demographic and work characteristibss study examined
participants' coping strategies (job search anddewaluation), core self-evaluations
and experience of unemployment. Socio-demographi@bles included age, gender,
level of education and average monthly income enféimily, while work characteristics
focused on the duration of the current period cfmployment and last organizational

tenure in months.

Coping strategies.Coping strategies were measured by a questionnaire
constructed by Se&and Savor in Croatia (2011). The constructiorhefquestionnaire
started from a 17-item questionnaire by Kinickiakt(1990), several Croatian studies
on Lazarus's stress theory and qualitative datairdd during counseling work with
unemployed people. The final version measureda tdtfour coping strategies, out of
which the strategies of job search and job devanatere used in this study. Since the

guestionnaire was originally in Croatian, we neededranslate it and adapt it to
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Spanish. In order to do it, ITC test translatior adaptation guidelines (2005) were
followed: the questionnaire was first translateohfrCroatian to English by a native
Croatian speaker familiar with the study, then bimakslated from English to Croatian
by another native Croatian speaker, and finally twarsions (original and back
translated Croatian version) were compared ung& ¢tonsensus on all items was
reached. Later, the same procedure was followedtranslate and adapt the
questionnaire from English to Spanish, with twoivetSpanish speakers working on
the translation. In total, job search was measbsed items, and job devaluation by 6,
and participants indicated their responses on k $cam 1 fieve) to 4 @lwayg. The
job search subscale, with a typical questibrdédicate a lot of time to job seafch
showed acceptable reliability (7 items;0.775). The job devaluation subscale, with a
typical item 'l am telling to myself that there are more impottémngs in life than
employmerit originally had a questionable reliability (7 itema=0.69), but after
discarding one item (based on its low convergedidirg the reliability became
acceptable (6 item$=0.705). For both subscales, the total score wéseikas an

average score on all the items.

Core self-evaluationsin this study, we used the Spanish version ofstee
available by Judge, Van Vianen and De Pater (28®4easure core self-evaluations,
defined as fundamental premises that individualkl labout themselves and their
functioning in the world (Judge et al., 1997). Tbeale was basically a Spanish
adaptation of the original scale constructed bygéué&rez, Bono and Thoresen (2003).
The scale consisted of 12 items, and participar@sevasked to answer on a 5-point
Likert scale ranging from 1s{rongly disagreeto 5 Gtrongly agreg In this study the
scale showed good metric characteristics (12 itemm8,76), and a composite measure
of core self-evaluations was calculated as an geeoh scores (or reversed scores) on

all the items.

Experience of unemploymeiiior the purpose of this study, 14 items related t
the positive and negative experience of unemploymesre taken from the original
questionnaire developed by De Witte et al. (20T@g items were originally in English,
and their translation was again done in line wite tTC guidelines: first they were

translated from English to Spanish by a native $haspeaker with an excellent level
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of English, then back-translated from Spanish tgliEh by another native Spanish
speaker. Next, the two versions were compared sulissed until an agreement was
reached for all the item®articipants had to respond to each item by chgasiten
sometimesor never with a typical question related to the positiveperience of
unemployment beingl”can finally do the things | find important sindecoming
unemployed Items measuring negative experience of unempémgmvere generally
focused on deprivation a person might have expeegne.g. It feels as if | am no
longer part of society To test the original factor structure, principgdmponents
analysis with Oblimin rotation was performed. Tl¢ated solution mostly confirmed
the structure, except for one item which was exguetd describe positive experience of
unemployment, but was found saturated on both facttnd was therefore discarded
from further analysis. This resulted in a reliaBléem scale for negative experience of
unemploymentd=0.877) and a slightly less reliable 5 item scalepiositive experience
of unemployment ¢=0.627). Again, the total score for both positived anegative
experience of unemployment was calculated as arageescore on all the items. The
complete item correlation matrix with Oblimin ratat can be found in Table 6
(Appendix A).

Procedure

This study and the questionnaire used were a da# larger cross-cultural
research of strategies of coping with unemploynre®elgium, Croatia and Spain. The
data for this study was personally collected by ahéor of the thesis in Andalusian
Service of Employment — Center of Employment oihJaéin March and April of 2014.
Data gathering consisted of approaching everyonthenwaiting room of the agency
and asking them to participate in the study. It vedways stressed out that the
participation in the study would be anonymous aallintary, and that it would serve
purely for academic purposes. In order to excluslgpfe who had been unemployed for
less that one month or had never been employedrébgiving them the questionnaire
each person was asked about the duration of thentyseriod of unemployment. The
ones who met the conditions and agreed to parteipare given the questionnaire with
further instructions on its first page. All the papants were offered to sit at a separate
table in the corner of the waiting room, but mosthem preferred to stay where they
had already been standing or sitting. Most of thidled in the questionnaire by
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themselves in 10 to 20 minutes, but additional ve§s offered to some participants
who were not certain how to reply to some questidiie completed questionnaires

were left in a box put on the separate table.
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RESULTS
Basic descriptives for the continuous variableshed study are shown below in

Table 2. As it can be seen, Kolmogorov-Smirnov festnormality demonstrated that
all the distributions significantly differ from aommal one, which affects the
prerequisites for parametric analysis. Howevergesithe Kolmogorov-Smirnov test

itself is quite sensitive, and visually the distitions do not appear to be too distorted, it

was decided to use parametric tests after all.

Table 2

Basic descriptives for the continuous variablesg@lf-evaluations, job search, job
devaluation, positive experience of unemploymeegative experience of
unemployment) = 178)

Variable M SD Min  Max Tesi SkewnessKurtosis
Core self-evaluations 3.4 0.62 2 5 .098** .280 9.26
Job search 3.4 0.48 1.86 4 123** -.622 -.168
Job devaluation 2.4 0.61 1.17 4 .097** 424 -.215

Positive experience of

unemployment 1.9 0.41 1 2.8 .106** .091 -.365
Negative experience of
unemployment 2.0 0.55 1 3 .090** .082 -.875

** n<0.01

Pearson bivariate correlations
Before focusing on our research objectivE®®arson bivariate correlations

between all the relevant variables were testedaaadresented in Table 7 (Appendix
B). Most of the observed correlations were snmralD(2) and insignificant. Out of socio-
demographic variables and work characteristics,veag negatively correlated with the
level of educationrE&-0.17;p<.05) and positively correlated with the duratidrcorrent
period of unemployment£0.21;p<.01) and last tenure=£0.33;p<.01), suggesting that
older participants were more likely to be less edied and the duration of their current
period of unemployment was more likely to be longehile their last tenure lasted
longer as well. Level of education had a signifiqamsitive correlation with the average

monthly income 1=0.38;p<.01), indicating that despite losing their job, meducated
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people were still more likely to have higher incantean the others. Between all the
socio-demographic variables and work charactesistomly average monthly income
and duration of last tenure were significantly tetato the core self-evaluations, and
even these correlations were rather smatD2; p<.05 for last tenure, and=0.17,
p<.05 for average monthly income). It seems thapfgewith a longer duration of their
last tenure, as well as those with higher averagastinty income, probably also show
higher levels of core self-evaluations. An intergstobservation is that none of the
socio-demographic variables or work characteristiese related to the control-oriented
coping strategy of job search. On the other haigthen levels of escape-related strategy
of job devaluation were connected with higher Isvef education r€0.26; p<.01),
higher average monthly income=0.25; p<.01) and higher core self-evaluations
(r=0.31; p<.01). As for the outcomes of coping strategiessitp@ experience of
unemployment was shown to be in a positive relatigm with the duration of current
period of unemployment£0.15;p<.05), core self-evaluations=0.31;p<.01) and job
devaluation 1(=0.45; p<.01). Furthermore, negative experience of unempéoyt was
negatively related to core self-evaluations-(.6; p<.01) and job devaluatiom=%-0.39;
p<.01), implying that individuals with lower corelisevaluations and those who use
job devaluation as their strategy less often argenmobable to experience their
unemployment negatively. Lastly, positive and negaexperience of unemployment

were negatively correlated=-0.29;p<.01).

Contribution of socio-demographic variables, workaracteristics and core self-
evaluations to the predicting of coping strategies

In order to test the first hypothesis, a total wbtseparate linear hierarchical
regression analyses were conducted, each one instes. The measured coping
strategies (job search and job devaluation) weeel @s the criterion variables. In each
analysis socio-demographic variables (gender, &gel of education and average
monthly income) were entered in the first step toge with work characteristics
(duration of current period of unemployment and tasure in months), while core self-
evaluations were entered in the second step. Thdtseof the two analyses can be
found in Table 3.
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None of the steps made a significant contributomthe prediction of job search.
However, the second step explained 5.4% of thd t@aance and showed trend
towards statistical significancé~(711872.02; p=.058), with the level of education and
core self-evaluations being significant independmedictors. Individuals with higher
level of education and a higher level of core selluations are more likely to use the
strategy of job search while coping with unemplopme

When job devaluation was used as the criterionabsée| in total 13.1% of the
variance was explainedFg 11773.66; p=.001). Socio-economic variables, entered
together with work characteristics in the firstpsté the analysis, accounted for 7.5% of
the total varianceF( 11872.67;p=.018), and average monthly income was a significan
predictor {=2.047; p=.043), indicating that individuals with higher asge monthly
income used this coping strategy more than thodé lewer income. Core self-
evaluations, added in the second step, were showmeta significant independent
predictor. At the same time, adding them into tRgression equation reduced
standardized beta coefficient of average monthépnme, which became insignificant.
According to the analysis, this strategy is moremgmn among individuals with higher

core self-evaluations.

Table 3

Results of two linear hierarchical regression asedywith job search and job
devaluation as criterion variablds £ 178)

Job search Job devaluation

: Stepl Step2 Stepl Step?2
Predictors ®  ® ® ®
Gender .10 13 .05 .09
Age -.10 -12 -.16 -.18
Education level .18 .20* 15 .16
Average monthly income -.15 -.19 20% 16
Current period of
unemployment .10 A1 .03 .05
Last tenure 17 15 02 -02
Core self-evaluations .19* .26**
Adjusted R .029 054 075 131*
AR? .075 .032* .120*  .060**
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*p<.05 ; **p<.01

Moderating effect of job search on the relationshgiween core self-evaluations and
experience of unemployment
As it can be seen in Table 7 (Appendix B), coré-eehluations were positively

related to positive experience of unemployment aedatively related to negative
experience of unemployment. To test the potentiadlenating effect of job search on
these relationships, a total of two hierarchicalltipleé regression analyses were
performed, each one in three steps. Before theyseml job search and core self-
evaluations were transformed to their standardizeldles, and a new moderating
variable was created as a product of these twabias. Socio-demographic variables
(gender, age, level of education and average mpitibbme) and work characteristics
(duration of current period of unemployment and taganizational tenure in months)
were entered in the first step of each analysibovi@d by job search and core self-
evaluations added in the second step and the nmodgsariable entered in the third.
Experience of unemployment (positive or negativaswsed as the criterion variable.

The results of both analyes can be seen in Table 4.

Table 4
The moderating role of job search on the relatignbktween core self-evaluations and
experience of unemployment: results of the twodimegression analyses € 178)

Positive experience Negative experience
Stepl Step2 Step3 Stepl Step2 Step 3

Predictors ® ® ® ®  ® @
Gender -.02 .05 .05 -.06 -.18*  -.18*
Age .03 -.02 -.03 .04 A2 12
Education level .03 .09 .09 .04 -.03 -.03
Average monthly income 23* 14 14 -.25* -.13 -.13
Current  period of 15 16 16 08 02 .02
unemployment

Last tenure -.05 -.05 -.05 -.09 -.05 -.05
Core self-evaluations 31 31 -.62** - B2**
Job search -19*  -19* A7+ A7
Core self-evaluations X Job

search .02 .01
Adjusted R2 .03 2% 11 .02 37 .36**
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AR? .07 0% .00 .07 34** .00
*p<.05 ; **p<.01

In general, both analyses rejected the hypothdsiseomoderating role of job
search on the relationship between core self-etiahm and experience of
unemployment. When positive experience of unemptaynwas used as the criterion
variable, core self-evaluations and job search wegeificant independent predictors,
but adding the moderating variable did not resaltai significant change in the
explained variance. Moreover, the moderating végialas not a significant predictor of
positive experience of unemployment. These resotfcated only that people with
higher levels of core self-evaluations and thos® wkarch for a job less have more

positive experience of unemployment.

The analysis with negative experience of unemploynas a criterion variable
had a similar result. Gender, core self-evaluatiand job search were significant
independent predictors of negative experience employment. However, moderating
variable was not shown to be a significant predjctwor did its addition to the
regression equation affect the amount of explai@gthnce. In total, women and people
with lower core self-evaluations and higher jobrekalevels are more likely to

experience their unemployment negatively.

Mediating effect of job devaluation on the relasbip between core self-evaluations
and experience of unemployment

In order to test the third hypothesis, the firsepstwas to examine the
intercorrelations between core self-evaluationd) gevaluation and experience of
unemployment, shown in Table 7 (Appendix B). Aan be noted, job devaluation
correlated significantly with both the predictorofe self-evaluations) and criterions
(positive/negative experience of unemployment)irla with Baron and Kenny (1986),

we can thus consider job devaluation to be a piaientdiator.

To test this hypotesis, a total of two linear hiehécal regression analyses were
conducted. The criterion in each analysis was eplositive, or negative experience of
unemployment, while core self-evaluations and je@vaduation served as predictors.

Apart from them, variables of gender, age, leveddidcation, average monthly income,
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duration of current period of unemployment and l&sture were controlled. Each
analysis had a total of three steps: the firstwitle control variables, in the second one

core self-evaluation were added, and lastly jokatieation was entered.

The results of the two analyses can be found inelabAs it can be noted, both
core self-evaluations and job devaluation appedaetsignificant independent predictors
for positive experience of unemployment as a adterThe differences in the amount
of explained variance are also significant - aftentroling socio-demographic factors
and work characteristics, core self-evaluation®anted for an additional 9%, and job
devaluation further 6% of the variance. In totdd%d of the variance of criterion was
explained based on these predictors. Standardiztd boefficient of core self-
evaluations was reduced after job devaluation vdaee into the regression equation,
but still remained significant, which suggests &eptal partial mediation effect of job
devaluation on the relationship between core salfuations and positive experience of

unemploment.

Table 5
The mediating effect of job devaluation on thetieteship between core self-
evaluations and experience of unemployment: resfilise two linear regression
analysesN = 178)

Positive experience Negative experience
. Stepl Step2 Step3 Stepl Step2 Step3

Predictors ® ® ®» @ B @
Gender -.06 -.02 -.04 -09 -18* -.16*
Age -.05 -.08 -.02 .08 13 10
Education level -.00 .01 -.04 .05 .03 .06
Average monthly income .18 A3 .09 -23* -14 -11
Current period of _o1
unemployment .18 .20* .18* .05 -01 -
Last tenure -.03 -.09 -.08 -.12 -.00 -.00
Core self-evaluations 31** .24* -.62*%* - B7**
Job devaluation 27 -.18*
Adjusted R .02 10** 15%* .07 A1 44%
AR? .07 09*  06** .07 34%  O3*

*p<0.05; **p<0.01

The results were similar when negative experierfcgnemployment was used

as a criterion. Gender and core self-evaluation® wignificant independent predictors
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after the second step of the analysis, and in ttabunted for 41% of the variance.
Adding job devaluation to the equation resultedexplaining further 3% of the
variance, and this step was also shown to be sgnif Both gender and core self-
evaluations stayed significant predictors, but rthetiandardized beta coefficients

decreased, which again indicated a potential pantaliation effect of job devaluation.

To test this possibility, Sobel test for the sigrahce of mediation was
conducted. Preacher and Hayes (2004) stresse@tlessity of such direct testing of the
significance of mediation effects in psychologicasearch. When positive experience
of unemployment was set as a criterion, the refuBiobel test was 2.07 (S.E. = 0.002;
p=.038), thus confirming the hypothesis of the effettpartial mediation. In other
words, Sobel test supported the idea of job detialudeing a partial mediator of the
relationship between core self-evauluations andtipesexperience of unemployment,
which is also presented in Figure 1. On the otteerdh the result of Sobel test with
negative experience of unemployment as a critesias -1.698 (S. E. = 0.008=.090),
demonstrating that here job devaluation can natdmsidered as a partial mediator. In
this case it rather has an additive effect andocdy be treated as one of the significant

independent predictors.
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DISCUSSION

This research examined the contribution of seveaalables to predicting the
coping strategies, and their further effect on adividual's overall experience of
unemployment. Previous studies revealed many fadkat affect the way people deal
with involuntary job loss, and here the focus was @gn core self-evaluations, which

represented an individual coping resource.

Generally, people tend to use control-focused eggias, such as job search,
when they believe their actions could cause a agham@n unpleasant situation they are
facing. With this in mind, the finding that peopMth higher levels of education, as
well as those with higher core self-evaluationsdtém use the strategy of job search
more often is logical and expected, and confirms pinevious results on Croatian
sample (Ser&i& Savor, 2012). Unemployed individuals with highevels of education
might believe that they will find a new job easiand therefore focus to a higher extent
on the job search. Since core self-evaluationsarenstruct made of self-esteem, self-
efficacy, locus of control and emotional stabilitydividuals with a higher score tend to
see themselves as worthier, are more confidenheir ability to successfully handle
various situations, feel they are in control ofiattons and are generally more stable
and adjusted, all of which leads them to start \aitldl persist in actions related to job
search. Even when faced with unsuccessful job Beand long-term unemployment,
these traits help individuals to keep on searchimga job (Wanberg et al., 2005). On
the other hand, individuals with lower levels ofeself-evaluations see their potential
actions as useless and believe that not much carddoe in order to obtain
reemployment, and because of that they do nothespb search strategy as much.

It is, however, interesting to note that none o thther socio-demographic
variables or work characteristics were significgmedictors of this active coping
strategy. Specifically, previous research condudte@roatia (Sersi & Savor, 2011;
Serst & Savor, 2012) also demonstrated the negativeioalship between the duration
of the last tenure and the use of job search giyataut this finding was not replicated

on Spanish sample. One of the reasons behind ihtmdg a specific, positive
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asymmetric distribution of the mentioned variablghich included a relatively
homogeneous group of participants with a quitetstharation of the last tenure.

Another unexpected finding was the absence of tbdemation effect of job
search on the relationship between core self-etiahsand both positive and negative
experience of unemployment. It appears that jolockeean only be considered as one
of the significant predictors of both positive amebative experience of unemployment
when it is observed together with core self-evatuest However, it does not affect the
strength of the relation between core self-evabmatiand experience of unemployment.
Specifically, people who actively search for job#l Wwave a less positive and more
negative experience of unemployment, compared asettwho do not. Additionally,
women will be more likely to experience their unéoyment negatively. This finding
is in line with previous research, which has alsoven the connection between active
job search and negative experience of unemploynielyKee-Ryan et al., 2005;
Vansteenkinste et al., 2004). Considering that gebrch is a very stressful activity
followed by numerous rejections and often a comeplatk of feedback (SeéSand
Vukeli¢, 2012), it is logical that people who look for gimore will have a less positive

experience of unemployment than those who do not.

The fact that the connection between job searchoéimer variables was not as
expected and rather low can be explained with geeificity of the sample. Although
the job search scale was reliable, its distributicas negatively asymmetric, and the
majority of the participants scored 3 or highertfwiheoretical range going from 1 to
4). More precisely, it appears that only 17.8%haf sample had a total score lower than
3 on job search, indicating a reduced sensitivitthe scale. This small variance of the
results could have decreased the correlations otitler variables and thus failed to
support the hypothesis. One of the possible reasdmnsh could have caused such a
distribution of the results is socially desirabdsponding. Holtgraves (2004) states that
people have a tendency to reply to self-report tijes in a way that creates an overly
positive image of themselves. This distorted sedlspntation happens more often in
studies on socially sensitive topics, where pecglem to adjust their answers to the
culturally accepted norms (Ganster, Hennessey &dnd, 1983). Since the data for this

study was collected in the official governmentahtee of employment, it is likely that
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the participants were replying in a more socialgsidable manner and exaggerating
their job search efforts, therefore lowering théidiy of the scale. Another possible
explanation for the small variance of the resutisld be the size of the city where the
research was conducted. More specifically, the damae from a city of a size relatively
small for Spain (with just a bit over 100.000 inhabts), so it is possible that the
number of new job openings is limited and peoplewiting to relocate simply do not
have wider options to seek for jobs more activelgspite their available coping
resources. Replicating the study in other, bigggesc with more job opportunities

would perhaps show a greater variability amongi@pgnts' job search scores.

Job devaluation was taken as an example of escapdean strategy in this
research. Generally, this strategy is manifestea iaduced importance people give to
the idea of having a job, and they use it in oredeal with unpleasant emotions,
psychological distress and frustration caused byiritioluntary job loss. Although only
a small amount of previous research was focusepblorevaluation, the expectation
was that people with higher core self-evaluationsild use this strategy more, and the
results confirmed this hypothesis. The potentigdl@axation could be that individuals
with higher core self-evaluations are simply bettehandling both their behavior and
emotions, and therefore focus more not only on gelarch activities, but also on
regulating their emotions in spare time (Hoare,7208long with this goes the fact that
emotional stability - a trait determining the inéég of one's emotional reactions and

success in managing them - is a part of the cdfre@galuations concept.

Another problem examined in this study was the e mediating role of job
devaluation on the relationship between core salfumtions and experience of
unemployment. The results of Sobel test confirmbdt tjob devaluation indeed
mediates the relationship between core self-evalustand positive experience of
unemployment, but the same does not hold true vitemes to negative experience of
unemployment. Generally, this study showed thaividdals with longer duration of
current period of unemployment and higher core-eedfluations will probably have
more positive experience of unemployment. Thesdirfgs are in line with previous
studies stating that the long-term unemployed a&peed their unemployment more

positively (De Witte et al., 2010), and that comdf-evaluations had a significant
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positive relationship with both life satisfactiobl¢Kee-Ryan et al., 2005) and positive
emotional consequences of unemployed people (Kamrridyeller et al., 2009). Job
devaluation partially mediated this relationshipy, teducing the direct connection
between the duration of current period of unemplewytn core self-evaluations and
positive experience of unemployment, but still kaggt significant. In short, it means
that people with higher levels of core self-evaluad are more likely to have positive
experience of unemployment not only because ofdttext relationship between these
two variables, but also because of the indirectaonf job devaluation. In contrast, the
results of the analyses did not support the hysighef job devaluation mediating the
relationship between core self-evaluations and theggaxperience of unemployment. In
this case, job devaluation appeared to be only @n¢he significant independent
predictors, along with gender and core self-evalnat Specifically, women and those
with lower levels of core self-evaluations and pdvaluation will have more negative
experience of unemployment. Combined, these vasabkplained in total 44% of the

variance in negative experience of unemployment.

These findings are relevant not only because tlns more information about
the processes behind one's experience of unempidyimg also because they explain
previously noticed inter-individual differencesthre ways people deal with unexpected
job loss. As such, they have important practicalications, especially for people who
work with the unemployed (e.g. career developmeategsionals) and create training

programs for them.

In total, the results of this study are only pditian line with previous findings

about the relationships of the observed variahbhelsraquire further investigation.

Study limitations and future research

It is important to mention several limitations bktpresented research. Firstly,
all the variables were measured in a single gaitime (cross-sectional study) when a
more extensive longitudinal study would have beememappropriate. As shown before
(e.g. Wanberg et al., 2005; Kinicki et al., 2000nikki et al., 1990) coping is a
dynamic process, and its components (including ngpitrategies) keep on changing
over time. Besides constant changes in the envieohif@.g. beginning of olive harvest
season), individuals keep revising their emotioresources and the efficacy of
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expressed behavior, and adjust their strategiasdéssary. Connected with this, since
the analyses in this study were correlational, aosal conclusions can be made. A
stronger, longitudinal study would be needed ireotd provide a better explanation of

the relations between the used variables.

Furthermore, the strategy of job search was medsury by participants' self-
reports, and for future studies it would be uséfutievelop additional methods. Since
job search is clearly expressed through one's b@hawore questions related to the
frequency of various job search actions could mteviurther interesting information,
while at the same time make the data more comparaéiother scale that should be
improved for future studies is positive experietainemployment, since its internal

consistency was quite low (0.63).

Lastly, to get a wider picture of the coping stges of Spanish population,
similar studies should be conducted in other, biggées. This way the sample
specificity which affected this data could be awnid and the differences in labor

market around the country would be evened up.

Practical implications

Considering the lack of previous research on comingtegies in Spain, this
study provides valuable information about the wiaglviduals deal with job loss and
variables involved in that process. Since the Wemused here have not been examined
together before, this study also broadens generahtific knowledge. Although the
results need further empirical confirmation, thegncbe of high importance in the
creation of intervention programs for unemployedpge. Currently, the majority of
such programs focuses on developing skills relevantwvork (e.g. courses for tour
guides, graphic design courses) and soft skillciatufor finding a new job (e.g.
communication skills, language skills, CV writindJowever, it seems that additional
programs enhancing the components of core selfiatiahs should be designed.
Instead of simply teaching unemployed people hownrtprove their job applications,
these courses should also work on their self-este@ealistic goal-setting and stress
management, therefore increasing their core selfuetions and making their overall
experience of unemployment more positive. Alsos gtudy could serve as a basis for
further investigation of similar variables withihet framework of the transactional
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model of stress and coping in domains other thaamphoyment, such as educational
and work psychology, resulting in an integratived®loof coping, its antecedents and

outcomes.
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CONCLUSION

In this study a higher level of education and higbere self-evaluations were
shown to be related to more active job search. sk#lych, together with core self-
evaluations was shown to be related to individugleeence of unemployment: people
with lower core self-evaluations and those who d®zat for a job more actively had a
less positive and more negative experience. Howeawer moderating effect of job
search on the relationship between core self-etiahsa and experience of
unemployment was not found. Higher core self-evadna were also associated with
higher levels of job devaluation. A longer duratiai the current period of
unemployment and higher core self-evaluations ptedimore positive experience of
unemployment, and this relationship was partiallgdmated by the escape-oriented
coping strategy of job devaluation. When predictnegative individual experience of
unemployment, the mediation effect was not prowd@men and people with lower
core self-evaluations or job devaluation levels avarore likely to experience their

unemployment negatively.
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APPENDIX A

Table 6
Correlation matrix of experience of unemploymeairis after Oblimin rotation
(N=178)
Component
ltem 1 2
1 434 -.182
2 -.136 .763
3 721 -.237
4 .618 -.264
5 -.103 468
6 .623 -.127
7 .804 -.256
8 -.247 .659
9 765 -.144
10 -.329 .753
11 .816 -.215
12 .793 -.143
13 -.135 .505
14* -.426 .388

* This item was discarded from the further analysis
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